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The running of an occupational Pension Fund is inevitably connected with the collection and handling of personal 
data of the employees participating in the Fund as Members. There is on – going sharing to and from the Pension 
Fund by the Employer and to and from the Employer by the Pension Fund of personal data of new joiners, leaving 
employees, retirees, current employees etc. 

The personal data is likely to include, amongst other:

 - Information for joining the fund like: name, home/work address, email address, date of birth, social insurance  
   number, marital status and remuneration.
 - Bank account details
 - Information relating to ill-health/incapacity benefits or for information given for the purposes of obtaining a loan,  
   like medical reports etc.
 - Information relating to benefits payable after the death of member, such as names of beneficiaries and their  
   relationship to the member etc. 

As seen above, the data held by a Pension Fund is personal data not only relating to a member (or ex-member) but 
also relating to someone other than the member, for example, the member’s spouse, children, dependants etc. 
Also the data may be a combination of personal data and special category data (i.e. data about the member’s 
physical or mental health or sexual orientation).

Some of the above information will be provided by the member directly through a member participation form 
completed by the Member. Some other though, may be obtained from the Employer.

By today, Administrative Committees of Pension Funds should have carried out a data audit of the personal data they 
hold and should have identified any third party processors or joint controllers and entered into relevant agreements. Also 
they should have put together all relevant data protection policies and procedures in order to comply with the GDPR 
and have issued privacy notices to members as well as set up the procedure to respond in case of a data breach. 

What happens though with this data sharing that inevitably takes place between a Pension Fund and an 
Employer? 

For the purposes of the GDPR Pension Funds and Employers are considered data controllers. Controllers have to 
ensure that they have adequate protection in place for the personal data in their possession. It is therefore important 
to have a data sharing agreement in place between the Administrative Committee of a Pension Fund and the 
Employer if personal data is shared between them. 

A data sharing agreement should contain clauses that will guide the Administrative Committees and the Employers 
on how to ensure compliance with data protection laws and principles in relation to the processing of any personal 
data in their possession. These agreements also define the sharing and processing roles of both parties under the 
GDPR. 
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Our Firm is internationally recognised as a leader in the field of pensions law in Cyprus and has extensive experience 
in supporting and advising occupation pension schemes as well as advising clients to become compliant with the 
GDPR. If you need assistance or have queries regarding the above subject, please do not hesitate to contact our 
team of experts.

Nadia Tryfonidou
Associate Partner
Head of Employment & Pensions
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This update does not constitute legal advice.

For further information please contact:
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